Green 2.0’s Job Board:

Connecting Environmental Organizations with Top Tal

GREEN 2.0 JOB BOARD

The Green 2.0 Job Board is designed to connect environmental organizations with a wide array of candidates seeking meaningful
work in the environmental sector. It allows job-seekers to explore positions ranging from operations, programs, communications,
and everything in between, no matter what stage of their career they might be in. It is a highly utilized resource by job-seekers and
organizations alike searching for the most qualified candidates. We believe that building a sustainable future requires a workforce
that reflects all communities, and our job board can support attracting candidates from all fields and backgrounds.

o We have had over 100 unique organizations utilize our job board to share their available job opportunities.
o On average, we have over 150 jobs listed on the job board every month.
e On average, our job board generates over 1,000 views per month.

‘ ‘ LaTresse Snead, Founder and CEO, Bonsai Leadership Group

As a talent acquisition firm that leads full-cycle searches for nonprofit organizations at every level, from program
staff to executive leadership, Bonsai Leadership Group relies on Green 2.0’s Job Board to reach exceptional
candidates across the environmental sector. The platform consistently connects us with environmental and
conservation leaders who have strong qualifications and reflect a broad range of backgrounds, experiences, and
perspectives. That combination is the caliber of talent our clients are looking for. Green 2.0’s Job Board has become
an essential resource in all of our nonprofit recruitment projects.

HOW TO SUBMIT JOBS

Our job board reflects reasonable prices based on equitable practices to ensure that all organizations are able to share their job
opportunities:

e 360 per job listing for organizations with budgets over $1 million dollars
e 330 per job listing for organizations with budgets less than $1 million dollars.

‘ ‘ Grace Dho, Senior Coordinator, Grants, National Park Foundation

It was incredibly affirming to see the position I was interested in on Green 2.0’s Job Board. By choosing
to advertise the role with Green 2.0, the organization showcased its commitment to an inclusive
environmental workforce. This further motivated me to apply for the position, and I entered the
application process with a greater sense of trust. I didn't feel the need to take a deep dive into an
employer’s background, which allowed me to spend more time on my application.

ABOUT GREEN 2.0

policies and practices. Through actionable programs, research, resources, and workforce support we drive best practices so that all
communities can belong, thrive, and lead in the environmental sector.

CONTACT INFO

For questions please contact Program Operations Director Juliana Ojeda at jojeda@greentwopointzero.org.
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